BOARD 'MEMBERSHIP
FY-13 MEDICAL SERVICE CORPS IN-SERVICE PROCUREMENT PROGRAM
. SELECTION BOARDS

1. Medical Service Corpsg In-Service Procurement Program:

CAPT Edgardo Perezlugo, MSC, USN, XXX-XX-9404/2300 (President)
CAPT Thomas J. Petrilak, MSC, USN, XXX-XX-3879/2300

CDR Christopher J. Irwin, MSC, USN, XXX-XX-8118/2300

CDR Pamela A. OLcughlin, MSC, USH, XXX-XX-8183/2300

CDR James F. Hartman, USN, XXX-¥X-5398/1310

CDR Alfredo T. Fernandez, Jr., MSC, USN, XXX-XX-5055/2300
LCDR Philip J. Dauernheim, MSC, USN, XXK-XX-6025/2300

LCDR James L. Rueff ITT, M8(C, USNQ XXX-XX~1418/23OO

LCDR Samuel w. Herbsgt, USH, XXX -XX-0552/1110

2. LCDR Richard Gilliard, Jr., MSC, USN, will act ag recorder
with the following personnel acting as assistant recorders:

LCDR Jared ZA. McKendall | LT Marcus E. Hill
LT Sarah D. Thomas IT Travis 8. Garland

The recorder or an assistant recorder will bhe present during all

deliberations.
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MEMORANDUM FOR THE DEPUTY CHIER OF NAVAL PERSOMNNEL

Subi:  FY-12 MEDICAL SERVICE CORPS IN-SERVICE PROCUREMENT
PROGRAM SELECTION GOALS '

Ref: (a) OPNAVINST 1120.8
{b) OPNAVINST 1420.13

1. Per rveference (a), the following selection goals are
provided in support of the FY-12 Medical Service Corps (MSC) In-
Service Procurement Program (IPE} .

. Health Care Adminietration (HCa)

Direct Commission: For FY-in comuissioning (includes
applicants with'qualiﬁyimg degree and/or those whe will cotplete
a qualifying degree by June 2012 and individuals who express an
interest in the Baylor or Uniformed Services University of the
Health Sciences (USUHS) Magter’s Program) .

Selects: Up to a maximum of 20 selections

Alternates: Up to a maximoem of 3, ranked in precedencs
order.

b, Physician Asgistant: Commission upon completion of
full -time training.
Selects: Up to a meximum of 15 selections
Alternates: Up to a maximum of 3, ranked in precedencs

order,

©. Pharmacy: Commission upon completion of Full-time
braining.
Selects: Up to a maximum of 2 salections
Alternates: Maximum of 1 selection

d. Environmental Health: Commission upoen completion of
Full-time training leading to a bachelor's Cor master’s degres.
Selects: Up to a maximum of 2 selections
Alternates: Maximum of 1 selection

Enclosure (2)



Subd:  FY-12 MEDICAL SERVICE CORBS IN-SERVICE DPROCUREMENT
PROGEAM SELECTION GOALS

. Industrial Hygiene: Cowmlssion upon completion of full-
time training.
Selectg: Maximum of 1 selection
Alternateg: Maximum aof 1 selection

f. Radiation Health: Commission ag fully cualified or Upor]
completion of full-time trainihg,
Selectz: Up to a maximum of 2 gelections
Alternates: Maximnum of 1 selection

g. Qecupational Therapy: Commission upon completion of
full-time training.
Selaects: Up to a maximum of 1 gelection
Alternates: Mawximum of 1 selection

h. Soclal Work (MSW + Interxnship): Commission upon
completion of full-time training and internship.
Selecte: Up to a mawimum of 1 selection
Alternates: Mawximum of 1 selection

i. BSowial Work (Internshipl: Commigsion upon completion of
full-time internship.
Selecta: Up to a maximum of 1 gelectien
Alternates: Maximum of 1 selection

2. The Board sponsor will coordinate with the MSC OFficer
Community Manager (BUPERS-31) to ensure direct selecks are added
to a commissioning scroll immediately after official board
notification and call-out with the Chief of Nawal Personnel .

The M3C community manager will ensure names of graduate program
selects are added teo the commissioning scroll twelve weeks prior
to the projected graduation date.

3. All selectees must meet all qualifications for the program
appliad ag defined in reference (b) and the annual MSC Ipp
MAVADMIN (NAVADMIN L03/11).
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A M, KURTA

Rear Admiral, U.S. Nawy
Diractor, Manpewer, Personnel,
and Policy Division (N13)
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